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FROM AN INDIVIDUAL LEADERSHIP TO A 
COLLECTIVE LEADERSHIP

Introduction

1. _______________________________________________

2. _______________________________________________

3. _______________________________________________

4. _______________________________________________

5. _______________________________________________

6. _______________________________________________

7. Bureaucracy

8. We are not ready

9. Leaders

10. Vision

11. Death

12. “Big Horses”

13. Disciples
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Write your testimony and experience.

THE CENTRALITY OF CHANGE

1. _______________________________________________
 You will not need a unique vision to be effective, instead, 

you will need a shared Vision that exemplifies a Passions and 
Callings consortium that not only enables strong church Plan-
ting movements but also a Manifestation of the Holy Spirit, 
in a body made up of a team of key Men and Women with 
evident gifts.

2. _______________________________________________
 Will demand a greater scope in the Continent’s representa-

tive entities, in ministerial gifts, in truthful apostolic influen-
ce, in a culture captivated by the will of God, and above all, 
in multi-generational representation.

3. _______________________________________________

_______________________________________________
 Is not only  Biblical, but it will allow the development of 

Grace Environments in which edification and mentorship will 
never be left aside or forgotten, and the correct spread of 
2 Timothy 2:2 will be allowed, where the “Deposit” that has 
been given to us will be shared in a reproductive way to ano-
ther generation, and will guarantee the discipleship process 
correctly, whatever the approach of the Ministry or action 
represented.  
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IMPORTANT AND CONCLUSIVE THINGS                                 

Dare.

Avoid.

Empower.

Create.

Enjoy.

Make sure.

Evolve.

CYCLE OF LIFE

Lastly, every minister must live his Lifecycle; and in this life cy-
cle, he must have a very genuine stage of maturation that 
allows him to experience mentorship over others around him. 
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